
OFFICERS: 
 

President: Johnny Phillips 
Vice President: James Messer 
Recording Secretary: Edwin Smith 
Financial Secretary: Ray Boston 
Treasurer: Bill Flippo 
Trustees: Keith Hensley, Junior Hol-
den, Kevin Messer 
Guide: David Dutton 
Guards: David Garrison, Robert 
Poellnitz 
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MERRY CHRISTMAS!  

As we come to the end of  
another year, I want to thank all 
members of Local 1137 for 
your support and your help.  
This has, in many ways, been a 
very trying year for our mill 
and for us. We have endured 
uncertain market conditions 
which led to several weeks of 
‘lack-of-order’ downtime for 
some of our areas. Luckily, no 
members of Local 1137 were 
laid off as several of our broth-
ers and sisters of Local 1161 
and, to a lesser extent, Local 
193 were. We are hopeful that 
the worse of the economic  
crisis is over and that we are 
heading for better market conditions in 2010. We were sorry to hear 
of the closure of the Franklin mill, but that should make Courtland a 
more secure place to work.  
Our members have also responded to the pressures of working with 
fewer people and still doing the jobs well and safely. The mainte-
nance department has gone well over 250 days, including several ma-
jor outages, without a recordable injury while our storeroom, train-
crew and fire control members have not had a recordable injury all 
year. 
As we look forward to the challenges and the successes to come in 
2010, all of the officers of Local 1137 wish a very Merry Christmas 
and a Happy New Year to all of you and your families. 
 

Upcoming Meetings: 
Monday December14 
Monday January 11 
Monday February 8 

3:45 PM 

* * * ** * ** * ** * ** * ** * *  

Robert Cook was the   
winner of the  
USW jacket  

at our November  
meeting. 

* * * ** * ** * ** * ** * ** * *  

Stewards Meeting 
Friday Dec. 11 

7:30 a.m. 
Maintenance 

Training Center 

Again this year, Local 1137 has donated 
$250 to the mill’s Angel Tree Fund. 
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USW LOCAL 1137 Courtland, AL 

* * * ** * ** * ** * ** * ** * ** * ** ** * * ** * ** * ** * *  
Everyone, especially our stewards, should check out 
our website at www.usw1137.org fairly often. We try 
to keep it updated with the latest information for our 
members. If you have anything you would like to see 
posted there, let us know and we will try to do it. We 
have links there to several interesting websites for   
union members.  

      ** * ** * ** * ** * ** * ** * ** ** * * ** * ** * ** * ** * *  
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Retiree Medical Savings Plan —  The 
National Agreement  of 2007 between IP and the 
USW required the company to make contributions to 
the RMSP of all employees who were 50 years old or 
older as of the effective date of the Agreement. The 
second of those contributions should have been depos-
ited in your account by now. If you received the lump 
sum in 2007, check your RMSP account and make 
sure you have got your second payment. 

Proposed By-Laws Change — A proposal 
to change Article VI, Section 1 of our by-laws was 
read at our November meeting. This change, if ap-
proved, would raise the salaries for the Financial Sec-
retary and the Treasurer. The proposed change will be 
read again at our December meeting, then read again 
and voted on at our January 2010 meeting. 

Terry Dean 

Our Friend and Brother 
September 7, 1957—November 15, 2009 

You are missed, rest in peace. 

As we prepare to spend the Holidays with our families and friends, let us pause and 
remember the families of Mark Boyles and Terry Dean.  Also remember those members 
who have lost family and loved ones in 2009.   
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“The most valuable thing on the planet is access to  the US  
market – and we’ve been giving it away for free.  T he most im-
portant divide for President Obama to bridge is not  between 
Asian governments and the US but between the US gov ernment 
and its working people. We cannot keep giving our j obs away to 
Asia.” – Leo W. Gerard, November 2009  

USW LOCAL 1137 Courtland, AL 

Growing Labor Unions Will Grow Our Economy 
by Dr. Richard A. Levins 
 

           Ask anyone, and they will tell you that the subprime mortgage mess brought down our econ-
omy. Otherwise, the economy was “fundamentally sound.” I’ll agree that tanking mortgages pushed 
us over the edge, but the subprime train wreck was only a symptom of a much larger problem. If 
subprime mortgages hadn’t got us, something else would have. 
           Here’s what I think happened. Beginning around 1980, labor union strength began to decline 
and wage growth slowed dramatically. For a while, working families compensated by having more 
family members take jobs, but eventually stagnant wages and rising costs took their toll. More fami-
lies became trapped in debt as they tried to maintain a middle class way of life on wages that were 
no longer up to the task. 

   Even though wages were stagnant, American workers continued to become more 
and more productive. This is something all of us can be proud of. But since there 
were not enough labor unions to bargain that productivity into higher wages, super 
wealthy owners fattened up on what otherwise would have gone to middle class 
families. Since 1980, the share of wealth and income going to the upper one per-
cent of Americans more than doubled. 
   As the super-rich got even richer, they became more powerful. They changed 

banking rules to allow them to play fast and loose in ways that were once illegal. 
           They changed the tax system in ways that would benefit them at everyone else’s expense. 
Rather than build factories that put Americans to work, they sent jobs overseas. Rather than pay 
workers middle class wages, they lent money to middle class families on increasingly risky terms. 
           Now we have the witch’s brew: one part working people struggling to stay in the middle class, 
one part the gains from productivity growth going to the wrong people, and one part unimaginable 
fortunes chasing short term gains at any cost. We shouldn’t be surprised that when Big Money met 
underpaid workers, the result was too much debt and too much funny money for the overall system 
to bear. 
           Looked at this way, we have a big policy problem. If we continue treating symptoms instead of 
problems, as we are now doing, the best we can hope for is to put things back the way they were. If 
we do that, we will have more rogue banks, more people without middle class incomes, and more fat 
cats running both Washington and Wall Street. 
           Lasting recovery will come only when we start treating the problem: without middle class 
wages, there is nothing “fundamentally sound” about our economy. We must grow our labor unions 
so they can do what only labor unions can do: keep the gains from worker productivity in the hands 
of working people. 
 
Richard A. Levins is Professor Emeritus of Applied Economics at the University of Minnesota. He is a popular writer and speaker on issues of market 
power and labor. You can learn more about his work at www.middleclassunionmade.com. 
This article was first printed in the St. Paul Labor Advocate.  

We shouldn’t be 
surprised … the 
result was too 
much … for the 
overall system to 
bear. 



Since being privatized in 1997, the global mining giant Vale 
has unleashed a vicious attack on workers. The company un-
dermined health and safety standards in Brazil and now it has 
set its sights on Canada. In 2009 negotiations with the United 
Steelworkers (USW), Vale claimed it needed deep conces-
sions - despite making over $13 billion (USD) in 2008 net 
profits. The company's strategy is to divide and conquer by 
undermining seniority and providing lesser benefits to new 
employees. 3,500 members of the USW rejected Vale's  
demands and went on strike in mid-July. Vale has since  
announced it will hire replacement workers and force other 
union members to do the work of the striking miners. Mean-
while Vale workers throughout Brazil are struggling to hold 
on to jobs, earn a living wage, achieve minimum standards 
for safe working conditions, and guarantee basic labor rights. 
Vale employees and their unions in Brazil and Canada are 
fighting back together, reaching out to workers in a global 
campaign for fair treatment at Vale.  
I have personally met a few of the members of the Local from 
Sudbury, Ontario, Canada. They are great UNION people and 
are in a terrible fight with this company. As Mr. Geenen 
points out, this local is one that has always answered the call 
to help and support anywhere workers’ rights are being at-
tacked, regardless of the industry or the location. Please take 
the time to sign the online petition. 
- Johnny 

We recently received the following message from USW Inter-
national Vice President Jon Geenen: 
 
TO ALL PAPER LOCAL UNIONS: 
Dear Brothers and Sisters:  
Our union has been engaged in a fight with a Company 
called Vale Inco. This is a Brazilian company that has 
expressed utter contempt for our membership and must 
be stopped. This local has been a staunch defender of la-
bor agreements in the mining industry across the U.S. and 
Canada, but more importantly is one of the locals that al-
ways answers the calls of other USW locals in need, 
whether in paper, tire, basic steel or anywhere else work-
ers rights are being attacked globally. 
The attack on these brave nickel miners is pure opportun-
ism and another sickening example of a company trying 
to use a short-term economic crisis to strip workers of 
long-term and hard-fought securities for its members. 
 would ask each of you, as a personal favor, to take 30 
seconds and sign the online petition at the link below.  
Let's show our brothers at arms that the paper sector of 
our union is in FULL support of this fight and will stand 
alongside our brothers and sisters that have been on strike 
for months--that we are with them in spirit and that they 
can count on us to help them towards a victory. Thanks 
for your support. AGAIN THIS WILL TAKE ONLY A 
FEW SECONDS AND MEAN A LOT.  -  Jon 
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Local 1137 sent 5 boxes of supplies and goodies to our soldiers in Afghanistan.  We plan to do this more 
than once in 2010. If you have a family member or friend that you would like to have receive a package 
from us, please get the name and address to us. 
 
Son of Darren Bobo of the 35 Maintenance Crew: 
 
            JACOB R. BOBO 
            C Company 3rd-509th Inf. ABN 
            FOB Boris 
            APO AE 09311 
 
Jeff Martin’s son, Jesse, will be home soon. 

Robert “Babe” Wilson of C-Shift Maintenance: 
 
            SPC WILSON, ROBERT 
            HSC 877TH EN. BN. 
            TASKFORCE BUILDER 
            FOB SHARANA 
            APO AE 09311 
 
            ROBERT.WILSON24@US.ARMY.MIL 

I had a recent e-mail from Babe. He should be home on leave for a couple of weeks in January. His tour 
is supposed to be up in April and he hopes to be back at work in May. 
If you have a family member or friend in the military and would like to have his/her contact information pub-
lished here and on our website, just contact Johnny or Edwin. 

USW LOCAL 1137 Courtland, AL 

Online petition Please sign and pass it on: 
 http://www.labourstart.org/cgi-bin/solidarityforever/show_campaign.cgi?c=595 


