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Upcoming Meetings:
Monday Sept. 13

Monday October 11
Monday November 8

3:45 PM

Billy Leone
was the winner
of the
USW jacket
at our August meeting.

Stewards Meeting
Friday Sept. 10
7:30 a.m.
Maintenance
Training Center
Room 108

For a lot of people, Labor
Day means two things: a
day off and the end of sum
¥ mer. But why is it called
Labor Day? Labor Day is 4
day set aside to pay tribute
to working men and
women. It has been cele-
brated as a national holiday
in the United States and
Canada since 1894.
Labor unions themselves celebrated the first lalags in the United States. The
first Labor Day parade occurred Sept. 5, 1882,ewNork City. The workers'
unions chose the first Monday in September becawsss halfway between In
dependence Day and Thanksgiving. The idea spreadsathe country, and
some states designated Labor Day as a holidayeé#ferfederal holiday was
created.

The majority of our members will be off Septembem@l 7 for Labor Day. As
you enjoy the long weekend with your family, reme&mthe reason for Labor
Day.
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Recognizing the Contributlon of Laber

As of this printing, the major outage is still sdb&d to begin the week of Sep-
tember 20. Shifts will begin 12-hours on Wednes8apt. 22. Some day maip-
tenance crews may start working overtime earliegheéweek but the whole de-
partment will be on 10-hour days beginning Thurs8apt. 23. The plan is fo
the outage to end on or about October 5, some aheadd be running before
then.

According to the Memorandum of Agreement on padedfur contract, if a
minimum of 75% of all mechanics request it, we witirk a 6-month trial of
12-hour shifts. On August 25 | was given a petitontaining the names of 150
of our 199 mechanics. | have given notice of thithe Company. We will now
form a committee with the Company to develop guns to be used during the
trial period. That should be done in time for Beginning of the trial period tg
coincide with our annual manpower movements in dgnuAccording to the
MOA, after 6-months either party may terminatettiad by giving two weeks
notice. We will have a vote after six months, vateimple majority of 50%-+1
of those voting to determine if we want to continvth the 12-hour shift or re-
vert to the current 8-hour shiftiohnny

AFL (1000

1 137



USW LOCAL 1137 Courtland, AL

UNITED STEELWORKERS

U-W NewWws

UNITY AND STREMGTH FOR WORKERS

What's Green. White steelworkers, the auto workers, they understand dy-
T namics of industry at least as well as the senem-m
and Blue? American agement of the companies.”

Jobs Ross talked to Rose about dealing with the USW dur-

Leo W. Gerard, ; ; : .
USW International President ing the time when he was buying LTV Steel:

“We worked out a contract that took 32 job classii
Red, as in furiously red, defined the day lastidien  tions down to five, changed work rules to make it
a consortium of companies announced it wanted $¢ more flexible and most important of all, we pugin
million in U.S. stimulus money to build a wind faim pj,e collar bonus system. . .We became the mdst eff
Texas, creating 2,000 jobs in China and 300 in Am¢ cjent steel company in America. We were making
ica. steel with less than one man hour per ton. The Chi-
nese at the time were using six man hours per ton.

Now, nine months later, things have cooled down a . -
We were actually exporting some steel to China.

turned around. In a deal with the United Steelwrgke

(USW), two Chinese companies have agreed to bui Rpss accomplished that while paying among the

as much of the wind turbines as possible in Americi highest wages for manufacturing workers in America.
using American-made steel, and creating perhaps

1,000 American jobs. The USW approached the Chinese companies that
_ _ _ _ planned the $1.5 billion Texas wind farm, A-Power
The deal is a result of white collar Chinese exegest Energy Generation Systems Ltd. and Shenyang
negotiating with blue collar union officers to ci@a  pgyer Group, the same way it did Ross. The meet-
green collar jobs in the U.S. The agreement defies jngs occurred with the help of U.S. Renewable En-
stereotypes about unions as constantly combative, ergy Group, a private equity firm that facilitatager-
cessively expensive and environmentally challenge national financing and investment in renewable en-
The USW has a track record of engaging with enlig ergy projects. Jinxiang Lu, chairman and chief exec
ened CEOs for mutual benefit. It has a long gif@en tjye of Shenyang Power, said talking to the union e
tory. And it has worked to return off-shored jobstte zpjed him to see its “vision for win-win relatiorgé

U.Ss. between manufacturers and workers.”

The USW, like the Democrats in the House and Sel For the USW, this deal means the Chinese firms will
with theirMake It in America program, is devoted tc initially buy approximately 50,000 tons of steel
preserving and creating family-supporting, prosgeri manufactured in unionized American mills to fabri-
generating manufacturing jobs in America. And if  ~ate towers and rebar for the 615 megawatt wind
they're green, all the better. farm in Texas, will employ Americans at a wind tur-
bine assembly plant to be built in Nevada, and will
employ more American workers in green jobs at
plants constructing the blades, towers and thowsand
of other wind turbine parts.

Billionaire investor Wilbur Ross has first-hand exip
ence negotiating with unions, including the USW, tc
sustain U.S. manufacturing. He describes it paaitiv
Here he is on PBS’ Charlie Rose on Aug. 2:

“I have found the leaders of big industrial uniotie (Continued on page 5)
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Destin, FL - We had 5 officers attend the re-
cent District 9 Education Conference. Edwin
Smith was in the arbitration training, Keith
Hensley and Kevin Messer were in Trustee
training while Bill Flippo and Junior Holden
were in Financial Officer training. All have
reported that the training was very useful and

International Secretary/Treasurer Stan Johnson prep to address USW Will help them be better able to properly do
members attending the District 9 Education Confeeen the jobs they have been elected to do.

On November 2 we will be having another very imanttelection. Important to our country,
our families, our jobs and the future of manufaciiin America. Please take the time to
learn about the candidates. Look at their recdods, at who their biggest supporters are and
decide who would be the best to serve the intefesbrking men and women in Alabama.
You will have a chance to meet and hear severalidates at Local 1161’s Union Hall in
Courtland on Tuesday September 7. All membersogfl 1137 and their families are invited.
Let's give them our support and turn out for timgportant event!

MEET AND HEAR THE CANDIDATES!
TUESDAY SEPTMBER 7

4:15 PM AND 6:15 PM

USW LOCAL 1161 UNION HALL

COURTLAND, AL
RON SPARKS, STEVE RABY
AND OTHER STATE AND LOCAL CANDIDATES

EXPECTED TO ATEND
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improving health and safety systems in the industry
was the number one bargaining priority. This i@
was spurred by a union-led Paper Industry Health an
Safety Survey that was conducted over an 18-month
period that showed many serious shortcomings in cur
rent safety programs.

The study’s recommendations focus on greater union
involvement in health and safety, training, work de
sign issues, use of inherently safer chemicalslaad
elimination of programs that suppress injury ar@-in
dent reporting.

Delegates agreed to maintain three-year contracts

National Paper Bargaining unless master agreements are negotiated or other st
_ tegic objectives are obtained that move paper lnarga
Conference Report - pittsburgh- ing and paper workers forward. They want to maintai

Strengthening bargaining policy and member activ the 80/20 split on premium sharing and innovate and
ism to support it, improving health and safetyypla improve their healthcare plans without waiving the
ing an active role in policy issues that affectitihe  right to negotiate over the plan design changes.
dustry, while building stronger international tigsre

the focus for the Aug. 17-19 United Steelworkers Strengthening retirement security remains a key goa

(USW) paper sector conference here that drew me for the delegates. The crash of the stock market tw
than 400 delegates. years ago has devastated many retirement plans. Pe

sions have to provide a secure retirement and geovi
“Our members are committed to aggressively movia significant percentage of replacement income for
our agenda forward in the paper industry,” said US workers, based on company contributions.
International Vice Presidedbn Geenenwho heads o .
the union’s paper sector. “They exchanged inform: Since bargaining policy was last developed two year

tion, discussed problems and developed ago, many paper contracts now contain suc-
strategies to strengthen our contracts and cessorship language, which protects work-
the industry.” ers and the agreed terms of labor agree-
ments in the event of a sale of a facility or
The delegates met separately with their company. Delegates committed to add
company councils to devise action plans to this language where it doesn’t exist and

increase communication between the locals and tc work to strengthen it where it does.
mobilize the membership around collective bargair
ing and other industry issues. In the IP Counciétme
ing, we learned that the USW is hopeful of starting
the next round of Master Agreement talks in the
Spring of 2011. There will be another meeting of
representatives from the mills covered by the agre:
ment before the talks start.

Other bargaining issues discussed included registin
two-tier wage and benefit systems, maintaining vaca
tion time, bargaining 401(k) administration, aclngy
wage retention in layoff and downsizing situatioaes,
veloping and achieving severance packages fortprofi
able mills that are shut down and strengthening out
sourcing language.

“It is now well-established that USW paper workers . - :
now take a pro-active approach to bargaining,” Tim Agee and Johnny Phillips will be away

Geenen said. from the mill September 14 through 17 at-
_ o tending the IP/USW Health and Safety Con-
Strengthening health and safety provisions in agre tarence. Per the master agreement, this con-

ments that lead to a more active role for workers i ference is fuIIy paid for by the company.
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billion plant to employ 600 by 2010.

(Continued from page 2)

For the Chi_nese c_om_panies, f[he U.SW’ th_e IargeStAlthough the USW is cooperating with A-Power and
manufacturing union in America, will use its long Shenyang Power, it will not back off its trade aise
list of industry contacts to help construct an Amervolving exported &:hinese steel, pipe, tires, pamet

can supply chain essential o amass the.approxi- other manufactured products. The stakes for Ul jo
mately 8,000 components in a wind turbine. The are just too high.

idea is to collaboratively create a solid manufactu

ing, assembly, component sourcing, and distributiBack in 1990, when green was not as trendy, the USW
system so that this team — the Chinese companiesetbgnized that the environment would be among the
S. Renewable Energy Group and the USW — willmost important issues of the era and issued thatep
build many more wind farms after the first in “Our Children’s World.” Since then, it has stegddro-
Texas. moted green — became a founding member of the

BlueGreen Alliance and Apollo Alliance, which pro-

Additional wind farms mean more renewable energy . -anawable energy and renewable energy jobs
freeing the U.S. from reliance on foreign oil. ASSU '

Sen. Sherrod Brown, D-Ohio, says, there’s no poiftood, green American manufacturing jobs. Estabigshi
in replacing imported foreign oil with imported wdinAmerican energy independence. It is win-win. Arigl it
turbines. For energy and economic independencegetting a green light now.

green manufacturing capacity and green jobs must
be in the U.S. We are continuing with our project of sending

In at least one other caseThis deal does that. And pagk;gehs to serV|I(]:ce pec;]ple Sta?on-?d in Iratc)|
action by the USW forcetthere’s nothing unusual abo@d Afghanistan. If you have a family member
the hand of a Chinese 00 companies employ- O friend or just know of someone over there

t jobs ta. . . : F ‘ )
ey 10 MOVEIOBS King Americans. Many Ameriwho would appreciate receiving a ‘care’ pack-

cans, including USW mem- age, please give their name and address to

ferent foreign national companies, including Ger-

man, Russian, Japanese, Mexican, and Brazilian,

with names like Bridgestone-Firestone, Arcelor-

Mittal, Rio Tinto, Grupo Mexico, Svenska Cellulosa

AB (SCA) and Severstal. NOVEMBER 2

In at least one other case, action by the USW &brce
the hand of a Chinese company to move jobs to the
U.S. Tianjin Pipe, the world’s largest manufacturer
of steel pipe, said it could not export profitabby
the United States if tariffs rose above 20 percent
This was after the USW and seven steel manufagtur-
ers filed a petition with U.S. trade agencies imiAp
of 2009 accusing China of illegally dumping and
subsidizing the type of pipe used in the oil ansl ga
industry. The union won that case this past April,
and the U.S. Commerce Department imposed import
duties ranging from 30 to 100 percent to give tbe|d
mestic industry relief from the unfair trade praes.
To continue selling in the U.S., Tianjin Pipe had )
choice but to build an American pipe mill. Constr

tion is expected to begin in Texas this fall on$ie www.americanmanufacturing.org
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Whenever someone in your crew has a death
in their family, please contact Johnny or
Edwin so we can take care of the flowers and/

or Bibles. Don't just assume we know, we'd I "#
rather be told several times than not at all.  $94 &
( )*% (+ o
- $ . ’
. ' &
WWW.UmonSportsmen.org % )
! Check out the Union
"H ! Plus website to learn
about discounts and
! $$%& - services available to
Union members.
1 ( www.unionplus.org

Everyone, especially our stewards, should checlooutvebsite atvww.usw1137.ordairly often. We try to
keep it updated with the latest information for ougmbers. If you have anything you would like tomested
there, let us know and we will try to do it. We éadiaks to several interesting websites for unicnrhbers.

Labor Day differs in every essential way from the o ther
holidays of the year in any country. All other holi days are
in a more or less degree connected with conflicts a nd bat-
tles of man's prowess over man, of strife and disco rd for
greed and power, of glories achieved by one nation over
another. Labor Day... is devoted to no man, living or

dead, to no sect, race, or nation. Samuel Gompers




