
























































































Retirement Plan Appendix

 This appendix accompanies the SPD coded PMJPC-2003 with the print date June 2003.  

PMJPCA-2007_54453  Printed December 2007

This Appendix is effective September 14, 2007

Who Is Eligible

Hourly bargaining employees at the following facilities:

Facility UNION

Augusta Mill IBEW 1588 
USW 983 and 1803

Courtland USW 193, 1137 and 1161

Franklin Mill and Sheet Plant and 
Fiber Recycling

NCFO/SEIU 176 
USW 1488, 505-1, 505-2

Georgetown Mill IBEW 248 
IAM 1002 
ITPEU 4873 
USW 357, 377, 378

Louisiana Mill IBEW 895 
USW 272, 360, 382

Pensacola Mill IBEW 1937 
USW 444, 447 and 1561

Pineville USW 4-0351

Prattville USW 462, 1458, 1978

Riegelwood USW 9-738

Riverdale IBEW 2362 
USW  1441 and 1444

Savannah Mill IAM 23 
IBB 26 
IBEW 1391 
UA 188 
USW 795

Terre Haute Mill USW 7-0613

Texarkana IBEW 301 
USW 1148 and 1149

Ticonderoga USW 497 and 5

Vicksburg IBEW 2265 
UA 619 
USW 1080 and 618

Employees Hired Before September 14, 2007

Plan participants who were hired before  

September 14, 2007, and who are actively at work  

on or after September 14, 2007, are eligible for a monthly  

retirement benefit rate of $50 for each year of credited 

service. To be considered actively at work on or after  

September 14, 2007, you must be physically at work and 

on the facility payroll, and you must receive pay for your 

day or days worked. You also are considered to be actively 

at work on a day for which you receive vacation pay.

Employees Hired On or After September 14, 2007

Plan participants who are hired on and after  

September 14, 2007, are eligible for a monthly retirement 

benefit rate of $45 for each year of credited service.

Changes to Your Summary Plan 
Description
Plan Sponsor

The Plan described in this summary plan description is 

sponsored by:

 International Paper Company 

6400 Poplar Avenue 

Memphis, TN 38197 

901-419-9000

Plan Administrator

The administration of the Plan is the responsibility of the 

plan administrator, who is:

 Director – Employee Benefits 

International Paper Company 

6400 Poplar Avenue 

Memphis, TN 38197 

901-419-9000

The plan administrator has the authority, responsibility 

and discretion to determine all questions of eligibility and 

status and has the right to interpret the provisions of the 

Plan.


