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Retirement Plan

The Retirement Plan of International Paper Company (the Plan) is
designed to provide you with a source of retirement income when
your employment with the company ends. Together with the income
you receive from the company savings plan, amounts you set aside in
personal savings and your Social Security benefits, your plan benefits
can help you enjoy the rewards of a well-earned retirement.

The Plan was established in 1945, and other retirement plans
sponsored by the company have been merged into the Plan
since then.

This booklet summarizes the general benefit provisions covering
employees represented by the Primary Mill Joint Pension Council as
of June 1, 2003, and employees hired after that date. If you partici-
pated in a prior pension plan, part of your benefit may be determined
under the specific provisions of that prior plan. These provisions are
described in the Appendix to this booklet.

This booklet along with any applicable Appendix, which reflects

the provisions of the Plan as of June 1, 2003, unless otherwise indicat-
ed, is the summary plan description of the Plan and meets the require-
ments of the Employee Retirement Income Security Act of 1974, as
amended (ERISA). This booklet is intended to help you understand
your benefits. If there is any conflict between the information in the
summary plan description and the provisions of the plan document,
the plan document always will control.

00000MO000O- This summary plan description is meant to
describe the general provisions of the Plan. To the extent this
booklet is modified by the specific provisions described in an
Appendix, the Appendix controls.

If you have any questions after reading this booklet, contact your
human resources service center.

Who Is Eligible

Hourly employees who are covered by the Primary Mill Joint Pension
Council will participate in the Plan upon completion of one year of
eligibility service or attainment of age 21, whichever is later.

PMJPC-2003 Retirement Plan



Service

Your service with the company is important in determining your
eligibility to receive a benefit and the amount of your benefit. The
terms “eligibility service,” “vesting service” and “credited service”
are described below.

10 A

Eligibility service is used to determine whether you are eligible to
become a participant in the Plan while vesting service is used to deter-
mine your right to a benefit. You become vested in the Plan after you
have completed five (5) years of vesting service or when you reach age
65, if you are employed by the company at that time.

Generally, both eligibility and vesting service are calculated from
your date of hire by the company on a nontemporary basis to your
severance-from-service date. A severance-from-service date is the
earliest of:

% The date your employment ends (for example, by termination,
involuntary discharge, facility closing, retirement or death);

% One year after your first day of absence for any reason other than
those mentioned above (for example, layoff); or

% Two years after your first day of absence from active employment
for a maternity or paternity leave; however, the second year of
absence will not be counted in determining years of vesting service.

oo mmoaod

Credited service is used to determine the amount of your benefit.
Credited service includes all the time you actually work for the com-
pany as an eligible hourly employee at a facility covered by the Primary
Mill Joint Pension Council — generally from your date of hire to your
severance-from-service date. The first year of a maternity or paternity
leave is counted as credited service, but the second year is not counted.
In addition, if you leave the company and are rehired within 12 months,
your period of absence, although counted as vesting service, is not
counted as credited service.
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00000000 For periods of employment before

January 1, 2004, your eligibility, vesting and credited service
are calculated under what is called the “1,000 hours of
service” method. This generally means that you receive

one year of service for each plan year (January 1 through
December 31) during which you complete at least 1,000 hours
of service.

01 1
Absence of Less Than One Year

If you are rehired by the company within 12 months after the date you
left, your eligibility service, vesting service and credited service will
be counted from the date you were originally hired. However, your
period of absence only will be included in your eligibility service and
vesting service.

Absence of More Than One Year Participation

If you leave the company after completing a year of eligibility service
and are later rehired, you automatically will participate in the Plan on
your rehire date.

I

If you leave the company before you have five years of vesting
service and are later rehired, you will receive credit for your prior
vesting service and credited service if:

% You are rehired within five years of your severance-from-service
date; and

% You complete a year of eligibility service after you are rehired.

Otherwise, your prior vesting service and credited service will not be
counted and you will earn vesting service and credited service from
your rehire date.

If you were vested at your severance-from-service date and are
rehired by the company, you will receive credit for your prior vesting
service and credited service, regardless of when you are rehired.
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If your participation changes from the Primary Mill Joint Pension
Council to the Converting Joint Pension Council under the Plan (or
vice versa), and you meet all of the requirements listed below, your
accrued benefit will be the sum of the benefits earned under each
council’s benefit provisions, based on your years of credited service
under each council and the monthly retirement benefit rate in effect
under each council as of your last day of employment with the com-
pany. In order for you to be eligible for this benefit calculation, all of
the following must be true:

2

% You were an active participant in either the Primary Mill Joint
Pension Council or the Converting Joint Pension Council on or
after June 1, 2003;

% You are eligible for vested benefits on your last day of work with
the company; and

% You leave the employ of a facility covered by one of the councils
and are rehired within one year by a facility covered under the
other council, thereby having credited service under both councils.

I R

Subject to certain conditions mentioned below, if you leave the
company to enter “qualified military service” and, after serving in
the uniformed services, you are rehired by the company under the
Uniformed Services Employment and Reemployment Rights Act of
1994 (USERRA):

% You will be treated as not having incurred a period of severance
because of your qualified military service and your period of
qualified military service will be counted as vesting service and
credited service.

% These rights are dependent upon uniformed service that ends
honorably.

In addition, certain other conditions must be satisfied, including the
following:

% You or a representative from the uniformed service must give the
company advance notice of the impending service, unless such
notice is precluded by military necessity;

Retirement Plan PMJPC-2003
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% The cumulative length of your absence and all of your previous
absences for uniformed service must not be longer than five years
(with certain rare exceptions provided by law); and

% You must comply with time deadlines for applying for
re-employment and provide documentation requested by
the company to establish your entitlement to these rights.

When Benetfits Are Payable

You may retire and begin receiving benefits from the Plan as follows:

oD o O o

Your normal retirement date is the first day of the month on or after
your 65th birthday (normal retirement age).

OOnoIom O oo

You may retire on the first day of any month before age 65 if you
continue employment with the company until you are at least age 55
with 10 years of vesting service.

I

If you continue working beyond age 65, your postponed retirement
date will be the first day of the month after you terminate
employment.

OO

If you leave the company with at least five (5) years of vesting service
and are not eligible for any retirement listed above, you are entitled
to a vested benefit. Your vested benefit is payable at age 65. You can
also receive a reduced benefit payable as early as age 55 provided
you have 10 years of vesting service as of your termination of
employment.

Except for attainment of age 65 while actively employed, you will not
be entitled to benefits under the Plan if you leave the company before
you complete five (5) years of vesting service.

OO Oa o

If you become disabled while employed by the company, you may
be entitled to a disability retirement benefit under the Plan provided
you meet the Plan’s definition of “totally and permanently disabled”
as determined by the plan administrator. To be considered “totally
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and permanently disabled,” your disability must be a medically
determinable physical or mental condition or a diagnosed terminal
illness that keeps you from performing any employment for which
you are considered qualified by education, training or experience and
which is likely to be permanent for the rest of your life.

You may commence your disability retirement benefit on the first day
of the month following the maximum benefit period under the Sick-
ness and Accident Plan (whether or not you were receiving benefits
under the Sickness and Accident Plan), a 26-week period from the
date you became disabled if your facility does not offer a Sickness
and Accident Plan or, in case of terminal illness, the first of the month
following the month in which you are determined to be totally and
permanently disabled.

0 R A B

A married participant who has completed five (5) years of vesting
service (or who has reached age 65 while actively employed) is
eligible for a pre-retirement surviving spouse benefit. This benefit
provides a monthly benefit to your spouse in the event of your death
before your retirement date.

The benefit payable to your spouse is the beneficiary’s portion of a

50 percent joint and survivor annuity benefit that you would have
been entitled to receive at retirement. If you are eligible for early re-
tirement at the time of your death, payment to your spouse will begin
on the first day of the month following your death. Otherwise, pay-
ment to your spouse will begin on the earliest date you would have
been eligible to retire. If your spouse requests, commencement

of payments may be deferred up to the date you would have been
eligible for normal retirement. Payments continue for your spouse’s
lifetime.

PMJPC-2003
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Effective June 1, 2003, future terminated vested participants who
voluntarily terminate employment or who are terminated for cause
will be charged by the Plan for PRSSB coverage. The charge is in the
form of a reduction in your pension benefit for any period of marriage
from your date of employment termination to the earlier of your date
of retirement or death. The reduction is based on the number of years
PRSSB coverage is in effect as follows:

InOmmi00ooon 0DO00OO0Co O
Ages 35-44 0.06% reduction per year
Ages 45-54 0.15% reduction per year
Ages 55-64 0.45% reduction per year

You have the right to waive this coverage with spousal consent.
The waiver covers only the spouse who consents to the waiver.

Retirement Benefits

R 1l I Y W | ]

All benefits will be calculated as a monthly pension using the
applicable benefit formula listed below.

2

% For participants with a grandfathered benefit rate or employed

at Pineville prior to January 1, 1984, you will receive a monthly
retirement benefit that is calculated based on the greater of Formula
1 or Formula 2.

% All other participants will receive a monthly retirement benefit

based on Formula 2.
00000100

Your benefit under Formula 1 is calculated in two parts: The first

part is based on your credited service before January 1, 1984, and

the second part is based on your credited service on and after

January 1, 1984.

For Service Before January 1, 1984

The greater of:

% the monthly retirement benefit rate in accordance with Schedule A
times credited service; or

% your accrued benefit as of December 31, 1983.
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Schedule A

Retirement Benefit Rates Effective January 1, 1984
(For credited service before January 1, 1984)

I o O 0000I0I0MIbOO o0
ooao 0 0 o o
OinoIoomon o [ W 0 1 o
1 10.80 and under 16.00
2 10.81-11.13 16.50
3 11.14-11.46 17.00
4 11.47 -11.79 17.50
5 11.80 -12.13 18.00
6 12.14-1247 18.50
7 12.48 - 12.80 19.00
8 12.81 -13.13 19.50
9 13.14 - 13.46 20.00
10 13.47 -13.79 20.50
11 13.80 - 14.12 21.00
12 14.13-14.45 21.50
13 14.46 — 14.79 22.00
14 14.80 - 15.12 22.50
15 15.13 - 15.45 23.00
16 15.46 - 15.78 23.50
17 15.79 - 16.12 24.00
18 16.13 - 16.45 24.50
19 16.46 — 16.77 25.00
20 16.78 - 17.10 25.50
21 17.11-17.43 26.00
22 17.44 -17.76 26.50
23 17.77 and over 27.00

*  Payable at age 65 on a lifetime only basis.
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For Service On and After January 1, 1984
(The greater of the monthly retivement benefit rate as shown below
times credited service)

000INOI0MIDO0IO0I00IC00CTn O00000000 MO0 D00 M oo mo
June 1, 2003 $39.00
June 1, 2005 $42.00
June 1, 2007 $45.00
Or,

Your grandfathered benefit rate times credited service. The
grandfathered rate is calculated from the average monthly benefit
determined by the benefit formula of the prior plan for each of your
highest five (5) calendar years of earnings prior to 1984.

0o0oomd

The monthly retirement benefit rate as shown below times credited
service:

0000 M0 000 00N00m D0000I0I0 MO0 (000 N0 mo
June 1, 2003 $39.00
June 1, 2005 $42.00
June 1, 2007 $45.00
DOIOMI0MNOd oMo

The benefit payable on your normal retirement date is calculated
based on your years of credited service and the applicable benefit
formula in effect as of the date you terminate employment.

For example, employee Bill Smith is 65, has completed 32 years of
credited service with the company, and retires on July 1, 2005. It is
determined that Bill would receive a greater retirement benefit under
Formula 2. Based on the monthly retirement benefit rate of $42.00,

in effect on Bill’s date of termination, his normal retirement benefit
would be calculated as follows:

$42.00 (monthly retirement benefit rate)
x 32 (years of credited service)
$1,344.00 (monthly retirement benefit)
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You may choose to have your early retirement benefit begin:

% immediately; or

% at any time prior to age 65.

The benefit payable on your early retirement date is calculated based
on your years of credited service and the applicable benefit formula in
effect as of the date you terminate employment. If you choose to start
receiving your benefit before age 65, your benefit will be paid accord-
ing to the following schedule with proportional credit given for partial
years:

[Do00ooooCodo 0 A 1
I o o A 1000 MO DMIOMmIO00Om
55 65%
56 69%
57 73%
58 78%
59 83%
60 87%
61 94%*
62 or older 100%

*If you have at least 20 years of vesting service and are at least
age 61 on your last date of active employment, you will
receive 100 percent of your accrued benefit.

In order to determine Bill Smith’s early retirement benefit, we’ll
assume in this example that Bill is age 58, has completed 32 years of
credited service with the company, and retires on July 1, 2005. Again,
we'll use the same monthly retirement benefit rate that we used in
the normal retirement benefit example ($42.00) Bill’s early retirement
benefit would be calculated as follows:

$42.00 (monthly retirement benefit rate)
x 32 (years of credited service)
$1,344.00 (monthly retirement benefit at normal retirement)

x .78 (percentage of benefit payable at age 58 — see previous
table)

$1,048.32 (monthly retirement benefit at early retirement)
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The benefit payable on your postponed retirement date is calculated
under the benefit formula, based on your years of credited service and
the applicable benefit formula in effect as of the date you terminate
employment.

OO0 mobmom 0o

The vested benefit payable at your normal retirement date is
calculated under the applicable benefit formula based on your years
of credited service in effect as of the date you terminate employment.
A reduced benefit is payable as early as age 55 provided you have

at least 10 years of vesting service. If you choose to start receiving
your benefit before age 65, your benefit will be paid according to the
following schedule with proportional credit given for partial years:

00000000000 I 1
0 0000 000000 1000 MM OMIOMmoo o
55 40%
56 44%
57 48%
58 52%
59 56%
60 60%
61 68%
62 76%
63 84%
64 92%
65 100%

0000- An additional reduction may be applied due to
a charge for Pre-Retirement Surviving Spouse Benefit.
Refer to the section entitled When Benefits Are Payable.
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If you have 10 or more years of vesting service on your disability
retirement date, your benefit will be the greater of $400 per month or
your accrued benefit calculated as of your disability retirement date.
No reductions will be made for early payment of disability retirement
benefits.

If you have less than 10 years of vesting service on your disability
retirement date, you will receive a reduced disability retirement
benefit calculated to have the same total value as a deferred retirement
benefit commencing at age 65.

Except for specific situations occurring in 2003 that are outlined in

the Plan document, you must be actively at work on or after the
effective date of any change in plan provisions or benefit rates in order
for the change to apply to you. “Actively at work” does not include
any period of time for which you are paid Sickness and Accident,
state-mandated disability, workers” compensation or disability
retirement benefits.

Retirement Plan PMJPC-2003
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Unless otherwise provided in an Appendix to this booklet, the mill
closure provisions are applicable to a participant’s entire accrued
benefit.

0 O A

Employees who are terminated or permanently laid off from the
company as the direct result of a permanent closure, sale or perma-
nent partial closure of a mill may be eligible for benefits under the mill
closure provisions of the Plan. In addition, employees in an associated
facility or operating unit also may be eligible if their termination or
permanent layoff is the direct result of a permanent closure, sale or
permanent partial closure of a mill, permanent shutdown of a major
function of a mill or major changes in mill operations.

To be eligible for any of the benefits provided under the mill closure
provisions, the employee must meet certain age and service require-
ments and remain an active employee with the company until the date
of the actual permanent closure, sale or permanent partial closure,
unless granted an earlier release by the company.

All employees will be fully vested in their accrued benefits as of the
date of the mill closure. Employees who have not met the eligibility
requirements of one year of eligibility service or attainment of age 21,
whichever is later, and are terminated due to a mill closure will
immediately become participants in the Plan and become fully
vested for service completed to date of employment termination.

PMJPC-2003 PMJPC-2003 Retirement Plan
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If you have completed 20 or more years of vesting service and you are
at least age 50 on the date your employment is terminated due to the
mill closure, you may choose to receive retirement benefits beginning
at any time between ages 50 and 65. The benefit will be paid according
to the following schedule, with proportional credit given for partial
years:

(0o0moocm 0 A o 1
I o o o 000 MO 0MIOMmIO00Om
50 45%
51 49%
52 53%
53 57%
54 61%
55 65%
56 69%
57 73%
58 78%
59 83%
60 87%
61 94%*
62 or older 100%

* If you have at least 20 years of vesting service and are at
least age 61 on your last date of active employment, you
will receive 100 percent of your accrued benefit.

0 o A A

If an enhanced retirement program (package) is offered under the
Plan to any mill participant covered by the 1.67 percent salaried final
average earnings formula of the Plan, an equal number of participants
in the Primary Mill Joint Pension Council who are employees of the
same mill will be offered opportunities to retire at their current benefit
level plus a lifetime supplement of $100.00 per month calculated on a
single life annuity basis.
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Forms of Benefit Payment

ooooooong

The amount of your benefit is paid under one of the normal forms of
payment listed below, unless you choose an optional form.

Single Participant

If you are single when your benefit payments begin, you will receive
a monthly benefit for as long as you live. At your death your monthly
payments will cease. This form of payment is referred to as a “single
life annuity.”

Married Participant

If you are married when your benefit payments begin, payments will
be made in the form of a “qualified joint and survivor annuity.” This
form of payment provides a reduced monthly benefit to you during
your lifetime, with 50 percent of such benefit payable to your spouse,
if surviving, in the event of your death. Survivor payments continue
for your spouse’s lifetime.

Qoooanoogo

If you prefer, you may receive your benefit in one of the following
actuarially equivalent forms of payment. This choice must be made in
writing and filed with your human resources service center prior to
the date your benefit payments are to begin. If you participated in a
prior plan, you may be able to elect other forms of payment in addi-
tion to the forms described in this booklet. Refer to the Appendix for
additional information.

00000000 O00H- Keep in mind that once you begin to receive
your benefits, you cannot change the form of payment. If you
are married and choose an optional form of payment, your
spouse must consent in writing to this form of payment.

Your spouse’s consent must be witnessed by a notary public.

Although the amount of the monthly benefit payable under each
option will not be the same, the benefits are of equivalent value to
the benefit payable under the single life annuity form of payment.
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Single Life Annuity

If you are married, you can elect to have your benefit payable in the
form of a single life annuity as described above. Once you die, your
monthly payments will stop.

Joint and Survivor Annuity

This option provides you with a reduced monthly benefit payable
during your lifetime with 50 percent, 75 percent or 100 percent (as you
specify) of such monthly benefit to be paid to your joint annuitant, if
surviving, in the event of your death. These payments continue for the
life of the joint annuitant named by you. The joint annuitant may be
someone other than your spouse.

Life with Period Certain Annuity

This option provides you with a reduced monthly benefit during
your lifetime and guarantees payments for 5, 10, 15 or 20 years (as
you specify). If you die before receiving the guaranteed number of
payments, the balance of the guaranteed payments will be paid to a
beneficiary named by you or, if none exists, to your estate.

Single Life Annuity with Level Income Option

If you retire before age 62, you may elect the level income option
which provides increased monthly benefits until you reach age 62
when you will become eligible to receive Social Security benefits
and decreased monthly benefits after that time so that your com-
bined income from the Plan and Social Security is approximately
level throughout your retirement. This option is only available if the
amount of your monthly benefit payable after age 62 is at least $20.

50 Percent Joint and Survivor Annuity with Level Income Option

If you retire before age 62, you can elect a level income option as
described previously in an equivalent joint and survivor form, with
the payments to your joint annuitant after your death being 50 percent
of the amount that would have been payable to you had you survived.

1 S W

If the lump-sum present value of your entire accrued benefit is $5,000
or less, you automatically will receive a single lump-sum payment of
your vested benefit upon your termination of employment.
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Post-Retirement Survivor Coverage

You may provide survivor coverage for your spouse, or any other
beneficiary, beginning on the date payment of your retirement
benefit begins, by choosing a form of payment that provides survivor
coverage.

The Plan has three forms of payment that provide survivor coverage:
the joint and survivor annuity, the life with period certain annuity and
the 50 percent joint and survivor annuity with level income. See the
section entitled Forms of Benefit Payment for information about these
forms of payment and the survivor coverage they provide.

Cost of the Plan

The company pays the full cost of your benefits under the Plan, and
no employee contributions are required or permitted. The company’s
contributions are held in a trust fund from which benefit payments
are made. The contribution amount is determined actuarially in
compliance with governmental standards.

Participants Who Contributed to the Plan
Prior to June 1, 1970

In 1977, the Plan was amended to provide that active employees
would receive a return of their contributions in three installments,
with the final payment in December 1979. However, interest on an
employee’s contributions was to remain a part of the Plan’s trust fund
and would earn interest until the employee’s retirement.

The Plan was amended to provide that active employees as of
June 1, 1982, could choose to receive their accumulated interest or
could continue to leave it in the trust fund.

Employees who have not withdrawn their accumulated interest may
choose to receive it in a lump-sum payment at any time. Payment
will be made as soon as practicable following receipt of the election.
Any accumulated interest in a retirement account will be paid to the
employee’s beneficiary in a lump sum in the event of death.

For additional information, contact your human resources service
center.

PMJPC-2003 Retirement Plan



General Information
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In order to receive any benefit under the Plan, contact your human
resources service center. The center will furnish the necessary forms
and will provide a summary of the various options available to you.
It is important that you return your completed paperwork as early as
possible and no later than your retirement date. Paperwork which is
received late or that is incomplete or incorrect may result in a delay of
your retirement benefit.

I

Retirement benefits from the Plan are paid at the end of each month.
For example, if you retire effective November 1, your first benefit
check will be dated November 30.

] N A

Under federal tax law, your plan benefits are taxable to you as
ordinary income as they are paid. Your Social Security benefits are
subject to separate tax rules. Since tax laws are complex and subject
to change, you should consult a professional tax advisor or financial
counselor.

Federal income tax will be withheld from periodic payments;
however, you can elect not to have tax withheld.

If the lump-sum present value of your entire accrued benefit is $5,000
or less, it will be paid in a lump sum. To defer federal income tax on a
lump-sum payment, you can roll it over, either directly or indirectly,
into an Individual Retirement Account (IRA) or another employer’s
qualified plan. With a direct rollover, your lump sum is transferred
directly from this Plan to the eligible IRA or qualified plan and no

tax is withheld. If you do not elect a direct rollover, the law requires
automatic withholding of 20 percent of your lump-sum distribution
for federal income tax.
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You or, in certain cases, your spouse, joint annuitant or beneficiary
will lose your retirement benefit under the following circumstances:

% If you leave the company or die with less than five years of vesting
service;

% If you are single and die prior to retirement; or

% If the plan administrator is unable to locate you at the time benefit
payments are to begin. It is important, therefore, to keep your
current mailing address on file with the company.

Claim Review
OIo0oinoonCoon4n

You (or your beneficiary) are entitled to file a claim for benefits under
the Plan. The claim is required to be in writing and submitted to the
plan administrator. For purposes of this section, any action required
or authorized to be taken by you may be taken by your authorized
representative.

I 1 0 A O W
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If the claim is denied, in whole or in part, you will be furnished
written notice of the denial of the claim within 90 days after the plan
administrator’s receipt of the claim. If special circumstances require
an extension of time, you will be furnished written notice prior to the
termination of the initial 90-day period, which explains the special
circumstances requiring an extension of time and the date by which
the plan administrator expects to render the benefit determination.
The notice shall also explain the standards on which entitlement to a
benefit is based, any unresolved issues that prevent a decision on the
claim, and any additional information needed to resolve those issues.
There may be one extension of 90 days, for a maximum of 180 days.

] T

If the claim is denied, in whole or in part, you will be furnished
written notice of the denial of the claim within 45 days after the plan
administrator’s receipt of the claim. If special circumstances require
an extension of time, you will be furnished written notice prior to the
termination of the initial 45-day period, which explains the special
circumstances requiring an extension of time and the date by which
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the plan administrator expects to render the benefit determination.
The notice shall also explain the standards on which entitlement to a
benefit is based, any unresolved issues that prevent a decision on the
claim, and any additional information needed to resolve those issues.
There may be up to two extensions of 30 days each, for a maximum
of 105 days. In the case of a second 30-day extension, you will receive
notice of the second extension (as described above) prior to the end
of the first 30-day extension. In the case you are required to provide
additional information, you must be provided at least 45 days within
which to provide the additional information.

1 A

A written notice of denial of the claim shall contain the following:

% Specific reason or reasons for denial;

% Reference to specific Plan provisions on which the denial is based;

% A description of any additional material or information necessary

for you to perfect the claim, and an explanation of why the material
or information is necessary;

% An explanation of the claims review procedure and the time limits
applicable to such procedures, including a statement of your right
to bring a civil action under ERISA Section 502(a) following a
denial upon review of the claim; and

% For a claim for disability retirement, if any internal rule, guideline,

protocol, or other similar criteria were relied upon in denying the
claim, an explanation of those criteria or a statement that such
criteria shall be provided to you free of charge, upon request.

(RN R

You may request a review of a denied claim for retirement benefits at
any time within 60 days (180 days for a claim for disability retirement
benefits) following the date you received written notice of the denial.
A failure to file a request for review within 60 days (retirement) or
180 days (disability retirement) shall constitute your waiver of the
right to have the denial of the claim reviewed.

Retirement Plan PMJPC-2003
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You must request a review in writing to the plan administrator and
should state your name and address, the fact that you are disput-
ing the denial of a claim, the date of the initial notice of denial, the
reason(s) for disputing the denial, and any other information

the plan administrator may reasonably require in order to make

a determination upon review of the claim.

The plan administrator shall afford you a full and fair review of the
decision denying the claim and shall:

2
0‘0

R
0’0
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Provide, upon request and free of charge, reasonable access to and
copies of all documents, records, and other information relevant to
the claim;

Permit the claimant to submit to the plan administrator written
comments, documents, records and other information relating to
the claim;

Provide a review that takes into account all comments, documents,
records, and other information submitted by the claimant relating
to the claim, without regard to whether such information was
submitted or considered in the initial determination;

Provide a review that does not afford deference to the initial claim
determination and that is conducted by a plan fiduciary other than
the person who conducted the initial claim determination (or a
subordinate of that person);

If the decision is based on a medical judgment, consult with a
health care professional with experience in the appropriate field;

Provide the claimant with the identity of those medical experts
whose advice was obtained in connection with the claim; and

Ensure that any health care professional consulted during the
review is someone other than the person consulted in the initial
claim determination (or a subordinate of that person).




0

The decision on review by the plan administrator shall be in writing
and shall be issued within 60 days for a claim for retirement benefits
(45 days for a claim for disability retirement benefits) following receipt
of the request for review. The period for decision may be extended

to a date not later than 120 days for a claim for retirement benefits

(90 days for a claim for disability retirement benefits) after such receipt
if the plan administrator determines that special circumstances require
extension. If special circumstances require an extension of time, you
will be furnished written notice prior to the termination of the initial
60-day or 45-day period which explains the special circumstances
requiring an extension of time and the date by which the plan
administrator expects to render its decision on review.

1 O 1 I

If the plan administrator denies a claim upon review, the written
notice of denial shall contain the following information:

% Specific reasons for the decision;

% References to the specific Plan provisions on which the decision of

the plan administrator is based;

% A statement that you are entitled to receive, upon request and
free of charge, reasonable access to and copies of all documents,
records, and other information relevant to your claim; and

% A statement of the claimant’s right to bring an action under ERISA

Section 502(a).

The Plan provides that the plan administrator has authority and
discretion to interpret the Plan and to determine all disputes under
the Plan. The plan administrator’s decision shall be final, conclusive
and binding on the Plan, the company, the participants and any other
person claiming an interest in the Plan.

Oooo oo

Social Security provides retirement benefits to you and your eligible
spouse based on earnings covered under the law. These benefits are in
addition to benefits paid from the Plan. If you were born before 1938,
full Social Security retirement benefits can start at age 65. Your spouse
is eligible for an additional 50 percent of your benefit — or a benefit
based on his or her own covered earnings, if greater — when he or she
reaches age 65. Disability benefits may also be provided for you and
_eligible family members, as well as survivor benefits.
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Through changes in the Social Security Act, the Act’s normal
retirement age for employees born after 1937 will gradually increase
from age 65 to 67. Ultimately, for employees born after 1959, full
Social Security benefits will not become payable until age 67. Reduced
benefits are available as early as age 62.

Remember that although you and the company each pay taxes toward
the cost of your Social Security benefits, these benefits are not paid
automatically. You must apply for them in all cases. To get more infor-
mation about the law and your personal status under it, contact your
local Social Security office.

Moo moonooo

Federal law requires the Plan to contain provisions that apply in the
event a significant portion of plan benefits is payable to certain key
employees. These provisions — called top-heavy provisions —
provide for more rapid vesting of plan benefits and certain mini-
mum benefit accruals in the event the Plan becomes top-heavy. The
Plan is not top-heavy and it is very unlikely that it will ever become
top-heavy. Therefore, the top-heavy rules will not affect your benefits
under the Plan. However, if the Plan at any time becomes top-heavy,
you will be notified by the company.

I

Upon rehire by the company following your retirement, your
retirement payments will be suspended. When you terminate your
employment, your retirement payments will begin again and will be
recalculated to reflect your rehire period.

N O Y

All benefits payable under the Plan, and the form of benefits payable
under some circumstances, are subject to certain limitations imposed
by federal law. Annual benefits from the Plan may not exceed certain
maximum levels.

You will be notified by the plan administrator if any of these
limitations affect your benefits under the Plan. In the event that your
benefits are limited by these provisions, the excess of your benefits
over the amount allowable will be paid out of the general assets of the
company outside of the Plan.
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General Administration of the Plan
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The legal name of the Plan is the Retirement Plan of International
Paper Company.

motoocr

The Plan is a defined benefit pension plan.

Omooooo0o
The Plan described in this summary plan description is sponsored by:

International Paper Company
400 Atlantic Street

Stamford, CT 06921

(203) 541-8000

oo Ooomodon

The administration of the Plan is the responsibility of the plan
administrator, who is:

Senior Vice President — Human Resources
c/o0 Employee Benefits Department
International Paper

6400 Poplar Avenue

Memphis, TN 38197

(901) 419-9000

The plan administrator has the authority, responsibility and discretion
to determine all questions of eligibility and status and has the right to
interpret the provisions of the Plan.

Ltimooodd

All contributions the company makes to fund the Plan are held in
trust pursuant to a trust agreement. The address of the trustee is:

State Street Bank and Trust Company
225 Franklin Street
Boston, MA 02101

PMJPC-2003
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Service of legal process should be addressed to the office of the plan
administrator. Legal process also may be served upon the trustee.

oo

Records for the Plan are kept on a plan-year basis. The plan year
begins on January 1 and ends on December 31.

0

For purposes of identification, the plan administrator has assigned
number 001 to the Plan. The IRS has assigned the employer identifica-
tion number [(TITTTTTT]to the company. If you need to correspond
with a governmental agency about the Plan, use these numbers along
with the plan name and company name.

I o

The vice president — investments of International Paper is the financial
officer of the Plan and is a named fiduciary under the Plan. The finan-
cial officer is responsible for management of the assets of the Plan. The
financial officer does not receive any compensation payable from the
assets of the Plan.

ooomoooo OO0

The company pays the cost of the Plan. The required contribution is
actuarially determined.

] 1 O 1

Administrative costs of the Plan will be charged to the trust. The
company, at its discretion, may reimburse the trust for part or all

of any such administrative costs. Any brokerage fees, transfer taxes
and other expenses connected with the purchase, sale or transfer of
investments are paid from assets within the trust.
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Benefits payable under the Plan are insured by the Pension Benefit
Guaranty Corporation (PBGC). If the Plan terminates without enough
money to pay all benefits, the PBGC will step in to pay pension ben-
efits. Most participants will receive all the pension benefits they would
have received under the Plan, but some participants may lose certain
benefits.

The PBGC guarantee generally covers:

% Normal and early retirement benefits;

% Disability benefits if you become disabled before the plan
terminates; and

¢ Certain survivor benefits.

The PBGC guarantee generally does not cover:

% Benefits greater than the maximum guaranteed amount set by law

for the year in which the Plan terminates;

< Some or all of benefit increases and new benefits based on Plan
provisions that have been in place for fewer than five years at the
time the Plan terminates;

% Benefits that are not vested because you have not worked long
enough for the company;

% Benefits for which you have not met all of the requirements at the
time the Plan terminates;

% Certain early retirement payments (such as supplemental benefits
that stop when you become eligible for Social Security ) that result
in an early retirement monthly benefit greater than your monthly
benefit at the plan’s normal retirement age; and

% Non-pension benefits, such as health insurance, life insurance,
certain death benefits, vacation pay and severance pay.

Even if certain of your benefits are not guaranteed, you still may
receive some of those benefits from the PBGC depending on how
much money your Plan has and on how much the PBGC collects from
employers.
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For more information about the PBGC and the benefits it

guarantees, ask your plan administrator or contact the PBGC’s
Technical Assistance Division, 1200 K Street, N.W., Suite 930,
Washington, D.C. 20005-4026 or call (202) 326-4000 (not a toll-free
number). TTY/TDD users may call the federal relay service toll-free
at (800) 877-8339 and ask to be connected to (202) 326-4000. Additional
information about the PBGC’s pension insurance program is available
through the PBGC’s Web site on the Internet at http://www.pbgc.gov.

I O

The company expects to continue the Plan indefinitely but reserves
the right to amend or terminate it with one year’s notice to partici-
pants. This action, if any, will be in accordance with any applicable
collective bargaining agreement and pursuant to a written resolution
of the board of directors of the company. If the company terminates or
partially terminates the Plan, your accrued benefit will be fully vested
as required by law. No changes in the Plan can reduce a benefit you
already have accrued. Upon termination, benefits will be distributed
in any manner permitted by the Plan, in accordance with PBGC
requirements.

The Plan may be merged or consolidated with another plan. Upon
such merger or consolidation, your accrued benefit will not be re-
duced. Under no circumstances shall assets of the affected plan be
devoted to any use other than for the exclusive benefit of participants
and beneficiaries in the Plan.

I A

Your benefits under the Plan are primarily for your retirement. For
this reason, until your benefits actually are paid to you, you may not
pledge or sell your rights under the Plan, except as required by an IRS
levy or qualified domestic relations order (QDRO). A QDRO is a court
order providing child support, alimony or marital property rights to a
spouse, former spouse, child or other dependent according to a state’s
domestic relations laws.

1 o Y o

The Plan does not create a contract of employment between you and
the company. The company retains the full right to discharge you from
its employment at any time, notwithstanding your participation in the
Plan.

PMJPC-2003 Retirement Plan
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If anyone entitled to receive a benefit under the Plan is a minor or is
declared physically or mentally incompetent, the plan administrator
may make benefit payments to someone else — for example, a legal
guardian — for the benefit of the recipient.

1 1 R

The Plan, with respect to eligible employees indicated in this booklet,
is maintained under a collective bargaining agreement. A copy of
such agreement may be obtained by participants and beneficiaries
upon written request to the plan administrator and is available for
examination by participants and beneficiaries.

Your ERISA Rights

As a participant in the Plan, you are entitled to certain rights and
protections under ERISA. ERISA provides that all participants shall
be entitled to the following.

R

% You may examine, without charge, at the plan administrator’s
office and at other specified locations, such as work sites, all
documents governing the plan, including insurance contracts
and collective bargaining agreements, and a copy of the latest
annual report (Form 5500 Series) filed by the plan with the U.S.
Department of Labor and available at the Public Disclosure Room
of the Pension and Welfare Benefit Administration.

% You may obtain, upon written request to the plan administrator,
copies of documents governing the operation of the plan, including
insurance contracts and collective bargaining agreements, and
copies of the latest annual report (Form 5500 Series) and updated
summary plan description. The plan administrator may make a
reasonable charge for the copies.
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% You may receive a summary of the plan’s annual financial
report. The plan administrator is required by law to furnish each
participant with a copy of this summary annual report.

% You may obtain a statement telling you whether you have a right
to receive a pension at normal retirement age (age 65) and if so,
what your benefits would be at normal retirement age if you

stop working under the Plan now. If you do not have a right to

a pension, the statement will tell you how many more years you
have to work to get a right to a pension. This statement must be
requested in writing and is not required to be given more than once
every twelve (12) months. The Plan must provide the statement
free of charge.

% You may obtain, without charge, a copy of the Qualified Domestic

Relations Order (QDRO) procedures.

I A A M

In addition to creating rights for plan participants, ERISA imposes
duties upon the people who are responsible for the operation of the
employee benefit plan. The people who operate your plan, called
“fiduciaries” of the plan, have a duty to do so prudently and in the
interest of you and other plan participants and beneficiaries. No
one, including your employer, your union or any other person, may
fire you or otherwise discriminate against you in any way to prevent
you from obtaining a pension benefit or exercising your rights under
ERISA.

I A ) a

If your claim for a pension benefit is denied or ignored, in whole or in
part, you have a right to know why this was done, to obtain copies of
documents relating to the decision without charge, and to appeal any
denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights.
For instance, if you request a copy of plan documents or the latest an-
nual report from the plan and do not receive them within 30 days, you
may file suit in a Federal court. In such a case, the court may require
the plan administrator to provide the materials and pay you up to
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$110 a day until you receive the materials, unless the materials were
not sent because of reasons beyond the control of the administrator.
If you have a claim for benefits, which is denied or ignored, in whole
or in part, you may file suite in a state or Federal court. In addition, if
you disagree with the plan’s decision or lack thereof concerning the
qualified status of a domestic relations order or a medical child sup-
port order, you may file suit in Federal court. If it should happen that
plan fiduciaries misuse the plan’s money, or if you are discriminated
against for asserting your rights, you may seek assistance from the
U.S. Department of Labor, or you may file suit in a Federal court. The
court will decide who should pay court costs and legal fees. If you are
successful the court may order the person you have sued to pay these
costs and fees. If you lose, the court may order you to pay these costs
and fees, for example, if it finds your claim is frivolous.

I R ][

If you have any questions about your Plan, you should contact the
plan administrator. If you have any questions about this statement or
about your rights under ERISA, or if you need assistance in obtain-
ing documents from the plan administrator, you should contact the
nearest offices of the Pension and Welfare Benefits Administration,
U.S. Department of Labor, listed in your telephone directory or the
Division of Technical Assistance and Inquiries, Pension and Welfare
Benefits Administration, U.S. Department of Labor, 200 Constitution
Avenue N.W., Washington, D.C. 20210. You may also obtain certain
publications about your rights and responsibilities under ERISA by
calling the publications hotline of the Pension and Welfare Benefits
Administration.
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Hourly Union Employees — PACE Locals 1488, 505 and IBFO Local 176

OoinoIomo

If you were employed at the Franklin Mill on June 30, 2003, this
Appendix to the summary plan description describes important
plan provisions regarding your retirement benefit.

Calculation of Your Retirement Benefit

T o

If you were hired before July 1, 2003, and have at least 5 years of
vesting service when you terminate your employment, your benefit
may begin on or after age 55, reduced as described in this booklet.

Forms of Benefit Payment

If you were hired before July 1, 2003, the following additional optional
forms of payment are available to you.

I T

25 Percent Joint and Survivor Annuity

This option provides you will a reduced monthly benefit payable
during your lifetime with 25 percent of such monthly benefit to be
paid to your joint annuitant, if surviving, in the event of your death.
These payments continue for the life of the joint annuitant named by
you. The joint annuitant may be someone other than your spouse.
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Special Joint and Survivor Annuity

This annuity is similar to the 25 Percent Joint and Survivor Annuity
described above. By choosing the Special Joint and Survivor Annu-
ity, you are selecting 25 percent of the benefit to be paid to the joint
annuitant. The annuity then pays you a reduced monthly benefit for
life. Upon the death of either you or your joint annuitant, the pay-
ment to the survivor reduces to the 25 percent. In other words, if you
select this option and your joint annuitant dies before you, your own
pension reduces to 25 percent. If you die first, your joint annuitant’s
pension reduces to 25 percent. The joint annuitant may be someone
other than your spouse.

25 Percent and 100 Percent Joint and Survivor Annuity
with Level Income Option

If you retire before age 62, you can elect a level income option as
described in the summary plan description in an equivalent joint and
survivor form, with the payments to your joint annuitant after your
death being 25 percent or 100 percent (as you specify) of the amount
that would have been payable to you had you survived. The joint
annuitant may be someone other than your spouse.

(Y |

If you were age 55 with 10 years of vesting service on July 1, 2003,
your balance under the Retiree Health Care Spending Account Plan,
if any, will be paid to your beneficiary from the Plan in a lump-sum
payment in the event of your death following retirement.
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Hourly Union Employees — PACE Local 5-1968

Forms of Benefit Payment

In addition to the optional forms of payment described in this booklet,
the following forms of payment are available.

I O R A

% If you were a participant in The Beckett Paper Company Pension
Trust on August 1, 1969:

— $76.20 of your monthly benefit will be paid for guaranteed
100 months; or

— you can elect to receive a cash-out of the value of the $76.20
monthly benefit, with a corresponding reduction to your
monthly pension.

% If you were a participant in the Supplementary Retirement Plan,
and the value of your benefit under such plan is $3,500 or less, you
can elect to receive a cash-out of the value of the Supplementary
Retirement Plan benefit, with a corresponding reduction to your
monthly pension.

Special Death Benefit

If you should die prior to terminating employment and you
participated in The Beckett Paper Company Trust on August 1, 1969,

a death benefit in the amount of $7,620 will be paid to your beneficiary
or, if none exists, to your estate.

If you made employee contributions to the Supplementary Retirement
Plan and die before beginning benefit payments, your beneficiary will
receive a death benefit equal to your employee contributions, plus in-
terest. If you die after commencing benefit payments and your benefit
is not being paid in the form of a certain and lifetime annuity, a death
benefit will be paid after all benefit payments cease under the option
elected. Your beneficiary will receive an amount equal to the excess,

if any, of your employee contributions, plus interest, over the total
benefit payments that have been made to you and your beneficiary or
spouse.
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Prattville Mill
Hourly Union Employee — PACE Locals 462, 1458, 1978

Effective Date

If you were employed at the Prattville Mill on May 31, 2003, this
Appendix to the summary plan description describes important plan
provisions regarding your retirement benefit.

Calculation of Your Retirement Benefit

Early Retirement Benefit

If you were hired on May 31, 2003, and have at least 5 years of vesting
service when you terminate your employment, your benefit may
begin on or after age 55, reduced as described in this booklet.

Vested Termination Benefit

The vested benefit payable at your normal retirement date is
calculated under the applicable benefit formula based on your years
of credited service in effect as of the date you terminate employment.
A reduced benefit is payable as early as age 55 provided you have

at least 5 years of vesting service. If you choose to start receiving
your benefit before age 65, your benefit will be paid according to the
following schedule with proportional credit given for partial years.

For benefits accrued through May 31, 2003 — $34.00 multiplied by your
years of credited service (as defined by the prior plan), will be calcu-
lated according to the following table when you start receiving your
benefit:

If Your Age When You Will Receive
Payments Begin Is... This Percentage

55 40%

56 46%

57 52%

58 58%

59 64%

60 70%

61 76%

62 82%

63 88%

64 94%

65 100%
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Plus, for accrued benefits on and after June 1, 2003 — $39.00* will be
calculated according to the following table when you start receiving

your benefit:

0 o o 1 o 0 o
[ MI0momoma
55 40%
56 44%
57 48%
58 52%
59 56%
60 60%
61 68%
62 76%
63 84%
64 92%
65 100.0%

* $39.00 for benefits accrued on and after June 1, 2003,

will increase to the following amounts.

0ol Oomooo 00000000 Coioaa (0o
0010000000 Moo
June 1, 2005 $42.00
June 1, 2007 $45.00

Effective June 1, 2003, your monthly vested termination benefit will be
the greater of (a) the benefit outlined in this booklet, or (b) the benefit

described above.
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Forms of Benefit Payment

If you were hired before June 1, 2003, the following additional
optional forms of payment are available to you.

I 0 O A N
25 Percent Joint and Survivor Annuity

This option provides you will a reduced monthly benefit payable
during your lifetime with 25 percent of such monthly benefit to be
paid to your joint annuitant, if surviving, in the event of your death.
These payments continue for the life of the joint annuitant named by
you. The joint annuitant may be someone other than your spouse.

Special Joint and Survivor Annuity

This annuity is similar to the 25 Percent Joint and Survivor Annuity
described above. By choosing the Special Joint and Survivor Annu-
ity, you are selecting 25 percent of the benefit to be paid to the joint
annuitant. The annuity then pays you a reduced monthly benefit for
life. Upon the death of either you or your joint annuitant, the pay-
ment to the survivor reduces to the 25 percent. In other words, if you
select this option and your joint annuitant dies before you, your own
pension reduces to 25 percent. If you die first, your joint annuitant’s
pension reduces to 25 percent. The joint annuitant may be someone
other than your spouse.

25 Percent and 100 Percent Joint and Survivor Annuity
with Level Income Option

If you retire before age 62, you can elect a level income option as
described in the summary plan description in an equivalent joint and
survivor form, with the payments to your joint annuitant after your
death being 25 percent or 100 percent (as you specify) of the amount
that would have been payable to you had you survived. The joint
annuitant may be someone other than your spouse.

(Y |

If you were 55 with 10 years of service on June 1, 2003, your balance
under the Retiree Health Care Spending Account Plan, if any, will be
paid to your beneficiary from the Plan in a lump-sum payment in the
event of your death following retirement.
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Hourly Union Employee — PACE Local 738

OomnoIomo

If you were employed at the Riegelwood Mill on August 31, 2000, this
Appendix to the summary plan description describes important plan
provisions regarding your retirement benefit.

Calculation of Your Retirement Benefit

OO o0 Moo Mo

The vested benefit payable at your normal retirement date is
calculated based on your years of credited service and the applicable
benefit formula in effect as of the date you terminate employment.

A reduced benefit is payable as early as age 55 provided you have

at least 10 years of vesting service. If you choose to start receiving
your benefit before age 65, your benefit will be paid according

to the following tables.

For benefits accrued through August 31, 2000 — $31.00 multiplied by
your years of credited service (as defined by the prior plan), will be
calculated according to the following table when you start receiving
your benefit:

[oooooooooo0do O00IO0NO oD
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55 60%

56 64%

57 68%

58 72%

59 76%

60 80%

61 84%

62 88%

63 92%

64 96%

65 or older 100%
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Plus, for benefits accrued on and after September 1, 2000 —
$31.00* multiplied by your years of credited service, will be calculated
according to the following table when you start receiving your benefit:

[oooooooooo0do O00IO0NO oD
O DO Mooomicma MoIOmomoma

55 40%

56 44%

57 48%

58 52%

59 56%

60 60%

61 68%

62 76%

63 84%

64 92%

65 or older 100%

* $31.00 for service after September 1, 2000, will
increase to the following amounts.

00ONOI0CIo0n I 0
DOI0mO00s 0Mmoomo
June 1, 2003 $39.00
June 1, 2005 $42.00
June 1, 2007 $45.00

Effective June 1, 2003, your monthly vested termination benefit will be
the greater of (a) the benefit outlined in this booklet, or (b) the benefit
described above.
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Hourly Union Employees

OiimoOIomo

If you were employed at this mill prior to the effective date for your
union shown below, this Appendix to the summary plan description
describes important plan provisions regarding your retirement benefit.

gomo 0ooao 0 o )
IAM Local 23 February 1, 2003
IBB Local 26 January 1, 2003
IBEW Local 1391 October 1, 2002
PACE Locals 3-0388 and 407 August 1, 2002
UA Local 188 December 1, 2002

Calculation of Your Retirement Benefit

T

If you were hired before September 1, 2002, and have at least 5 years
of vesting service when you terminate your employment, your benefit
may begin on or after age 55, reduced as described in this booklet.

Forms of Benefit Payment

If you were hired before the effective date listed above for your
union, the following additional optional forms of payment are
available to you.

I A

25 Percent Joint and Survivor Annuity

This option provides you will a reduced monthly benefit payable
during your lifetime with 25 percent of such monthly benefit to be
paid to your joint annuitant, if surviving, in the event of your death.
These payments continue for the life of the joint annuitant named by
you. The joint annuitant may be someone other than your spouse.
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Special Joint and Survivor Annuity

This annuity is similar to the 25 Percent Joint and Survivor Annuity
described above. By choosing the Special Joint and Survivor Annu-
ity, you are selecting 25 percent of the benefit to be paid to the joint
annuitant. The annuity then pays you a reduced monthly benefit for
life. Upon the death of either you or your joint annuitant, the pay-
ment to the survivor reduces to the 25 percent. In other words, if you
select this option and your joint annuitant dies before you, your own
pension reduces to 25 percent. If you die first, your joint annuitant’s
pension reduces to 25 percent. The joint annuitant may be someone
other than your spouse.

25 Percent and 100 Percent Joint and Survivor Annuity
with Level Income Option

If you retire before age 62, you can elect a level income option as
described in the summary plan description in an equivalent joint and
survivor form, with the payments to your joint annuitant after your
death being 25 percent or 100 percent (as you specify) of the amount
that would have been payable to you had you survived. The joint
annuitant may be someone other than your spouse.

(Y |

If you were age 55 with 10 years of vesting service on June 1, 2002,
your balance under the Retiree Health Care Spending Account Plan,
if any, will be paid to your beneficiary from the Plan in a lump-sum
payment in the event of your death following retirement.
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Hourly Union Employees — PACE Local 197

Calculation of Your Retirement Benefit

CoIO oo Moo oo

The benefit payable on your normal retirement date is calculated
using the benefit formula as explained in this booklet. This normal
retirement benefit is increased by the following:

% 2.5 percent of your accumulated contributions based on your
contributions to the Plan before January 1, 1995.

% The monthly benefit you are entitled to receive based on your
service before September 1, 1947, from the Hammermill Retirement
Plan for hourly employees of the Strathmore Paper Company
Division, in effect before September 1, 1976.

Forms of Benefit Payment
oMo nonmmm

If you previously made employee contributions to the Plan while an
active employee, your beneficiary receives a death benefit equal to
your employee contributions, plus interest. If you die after benefit
payments have started and your benefit is not being paid in the form
of a certain and lifetime annuity, a death benefit is paid after all benefit
payments cease under the option elected. Your beneficiary receives

an amount equal to the excess, if any, of your employee contributions,
plus interest, over the total benefit payments that have been made to
you and your beneficiary or spouse.
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Retirement Plan Appendix

Who Is Eligible

This Appendix is effective September 14, 2007

Hourly bargaining employees at the following facilities:

Employees Hired Before September 14, 2007

Plan participants who were hired before

September 14, 2007 and who are actively at work

on or after September 14, 2007, are eligible for a monthly
retirement benefit rate of $50 for each year of credited

Facility UNION service. To be considered actively at work on or after
Augusta Mill IBEW 1588 September 14, 2007, you must be physically at work and
USW 983 and 1803 on the facility payroll, and you must receive pay for your
Courtland USW 193, 1137 and 1161 day or days worked. You also are considered to be actively
Franklin Mill and Sheet Plant and NCFO/SEIU 176 at work on a day for which you receive vacation pay.
Fiber Recycling USW 1488, 505-1, 505-2
Georgetown Mill :iﬁﬂvﬁggf Employees Hired On or After September 14, 2007
Ugg\/u;ggn 378 Plan participants who are hired on and after
Louisiana Ml \BEW 895 September 14, 2007 are eligible for a monthly retirement
USW 272, 360, 382 benefit rate of $45 for each year of credited service.
Pensacola Mill IBEW 1937
USW 444, 447 and 1561
Pineville USW 4-0351 Changes to Your Summary Plan
Prattville USW 462, 1458, 1978 Description
Riegelwood USW 9-738 Plan Sponsor
Riverdale IBEW 2362
USW 1441 and 1444 The Plan described in this summary plan description is
Savannah Mill :gg/IZZGS sponsored by:
'&E\q\é?m International Paper Company
USW 795 6400 Poplar Avenue
Terre Haute Mill USW 7-0613 Memphis, TN 38197
Texarkana IBEW 301 901-419-9000
USW 1148 and 1149 o
Ticonderoga USW 497 and 5 Plan Administrator
Vicksburg IBEW 2265 The administration of the Plan is the responsibility of the
Héﬁ%go and 618 plan administrator, who is:

Director — Employee Benefits
International Paper Company
6400 Poplar Avenue
Memphis, TN 38197
901-419-9000

The plan administrator has the authority, responsibility
and discretion to determine all questions of eligibility and
status and has the right to interpret the provisions of the
Plan.

This appendix accompanies the SPD coded PMJPC-2003 with the print date June 2003.
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